SUMMER SEMESTER: Important Info

· Appointment letters for the summer semester should be received by March 31st. If you do not receive notification by this date, contact the GEU (geu@msu.edu)—you may be entitled to two weeks’ pay.
· To be eligible for a summer teaching appointment, you must be enrolled in at least 3 credits (or 1 credit if you are post-comps). Many TAs use 999 credits for this purpose.

· TAs receive a tuition waiver for 5 credits during the summer.

· Health coverage extends until August 15th for those who had an assistantship in the Spring semester. If you were not appointed in the Spring but are appointed in the summer, you are also covered until August 15th.

· Some graduate students are appointed as instructors for the summer semester. If you are aware of this happening, please notify the GEU (geu@msu.edu) and be aware that instructors are not afforded the benefits and protections of our contract. Instructors are not guaranteed:

· Health coverage

· Tuition waivers

· Workload protections

· The summer semester spans two 7-week session and one 14-week session. If you are appointed as a TA for one 7-week session, you should not be expected to work during the other 7-week session.

· Workloads during the summer should not surpass a total of 140 hours for a quarter-time appointment or 280 hours for a half-time appointment. These hours should only reasonably take place beyond the session of your actual teaching.
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