VACATIONS AND LEAVE TIME

· Article 13 specifies the following holidays: New Years (2 days), Memorial Day, Independence Day, Labor Day, Thanksgiving (2 days), and Christmas (2 days). Classes are canceled on Martin Luther King Day, but we do not technically have it off work (yet).

· If any of the cases below occur, requiring leave time, the TA should notify his or her supervisor as soon as possible.

· Article 18 guarantees the following with respect to illness, injury, or pregnancy: Duties may be reasonably reduced, but if absence is necessary, the TA receives paid leave for two months or until the end of the appointment period (whichever is sooner). Adoption and new fathers can also warrant these 2 months off.

· With respect to bereavement, TAs have 3 days leave with pay.

· Jury duty is excused (by law) and Article 18 guarantees compensation for the difference between the normal stipend and jury duty pay.

· Regular vacations (e.g., spring break, summer session) are not addressed in our contract but are required by the Graduate School to be contained in departmental handbooks. You can expect to be able to leave during spring break, winter break, and a summer session in which you are not teaching. (In the case of summer, most half-time TAs reach their 280 total hours just during the six-week session in which they teach.)
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