Article 13 - Workload
· TA appointments come in three varieties: ¼ time (10 hours/week), ½ time (20 hours/week), and
¾ time (30 hours/week).

· The hours per week are averages for the entire 18-week semester. There may be weeks that you work more (e.g., exam weeks) and weeks that you work less (e.g., December 18–24).

· If your average workload exceeds the appointment fraction, then your department is required to reduce your workload or increase your appointment fraction (which would come with a raise). See the grievance procedure for doing this (Article 26).

· All TA-related activity counts as work (including responding to student email).

· The GEU contract contains a worksheet that can be used during a discussion with your supervisor to clarify expected duties and time commitments.

· If workload may be issue for you, it is important to document your hours. The GEU has worklogs available that can be used for this purpose. 

· New Years Day, Memorial Day, Independence Day, Labor Day, Thanksgiving, and Christmas are holidays on which you are not expected to work.

· We have up to 30 days after the semester to file over work grievances.
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